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X FARIRE/
About this report

(EFTREABRMARLI2016FEHTERSE ) 2R3 B2014F DIk
RENE=MhoVHTERE, REAEZN. ZH. 2 @WHEN, FH
WETSFTEHEEDNRNERLASE2016FEZLE. HiE. ST IR
AR SE R A 5 R0 o
The Social Responsibility Report 2016 of the Goldcard Smart Group Co., Ltd. is the third social
responsibility report released by the Company since 2014. Abiding by the principles of
objectiveness, transparency and comprehensiveness, the report discloses in details the

practices and performances in such responsibility fields as operation, environment, society

and so on of the Company in 2016.

O @ M®EEE Report time range:

2016FF1B1HZE2016F12831H, AFERS, TorATBH EARTTHE,
The fime ranges from January 1, 2016 to December 31, 2016, and this is an annual report.

Some parts are beyond the above fime range.

O @ #U3E*kJE Data Sources:

ARSI ABEIRBENETREAROMERLAIERNXH . RITRER
NEMb, BBWHBEN, UAIERNE,

All data cited in this report are from the informal documents, statistic reports and company
website of Goldcard Smart Group Co.,Ltd. Any discrepancy of data shall be subject to the
annual reports of the Company.

O @ H#Ifkie Compilation References:

o KKEEHAEREAT IR
Ten Principles of UN Global Compact

o 2HKBREBWALR (GRI) (THFZERxREKRERERE) (G4)
GRI Sustainability Reporting Guidelines (G4)

o EERfRAELAR (1SO26000£FFIERE (2010) )
ISO 26000 Social Responsibility Guidelines 2010

o ExR#rf (GB/T 36000 #t=xE¥EmE (2015) )
A national standard-Social Responsibility Guidelines 2015 (GB/T 36000).

(O @ 7F81%BE Designations in the Report:

HEFRANFERDE, HED S FOREARBERAT"
mi S EEEER . 2 . A8 ®F.

For the purposes of presentation and reading, "Goldcard Smart Group Co., Ltd."
can be also described as "Goldcard Group", "Goldcard" or "the Company"in
this report.

O @ ImEIRE Access to the Report:

ARG DULR o bR FD 9 48 B 7 A TUAR MR

This report will be available in two forms: paper copy and online edition.

WMHERFRRSE, HHHB0571-5663 3333,
If you want to acquire a paper copy of the report, please call 0571-5663 3333.

M 28 T 2 k&35 & Fhttp://www.china-goldcard.com,

And this report can also be downloaded from the website: http://www.china-goldcard.com.
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ENEFARERENNELNIINTRE, £FF
BEEF DM B8O SUAE T 20165,

In face of economic development and transformation
pressure and complex and external environment, the

Group has obtained excellent achievements in 2016.

LX—F, RfE. RIE. £ERL SREFMRAL
MA,ﬁf%E LTS, mamm+nf@%%
SO KBHEF, HASZBRAOERTL®E
Fo REAESTENEH Y SENLUATEK, IPDF
i, BNNEARZS . EHEEREN. B8
FREHEABRE LLIT 8 HEH,

In the past year, with the new members of Tancy,DFsoft,
Huasco, Jinran and so on, Goldcard has greater competi-
tiveness. The Company has successfully realized strategic
layout in the smart fuel gas field and has fully deserved the
leader of the industry in China. The Company has realized
business growth of main fields; IPD has been pushed in
order; our technical competitiveness, marketing manage-
ment capacity and operation quality have realized self-ex-

ceeding in different degrees.

KEUE, FPEKEX, BXFSHETRE. £F
B IR FRIPXINE RSB0, RI1E
MEWHR. HFEREEFETRBELE, XK
BEFTNRRERFAREN, TREIHVIBE,

Caring for and protecting the environment is both obligation
and responsibility. The Company properly treats the challeng-
es from environmental protection which is a significant theme.
We more focus on environmental protection, resource
consumption management and clean energy development,
and this will bring new and important opportunity for the

Company.

SRNFEAK, BTERTABTEEH, BTHEN
fG1H, BINBFUANER, ZLHEREZERHATNE
R, I RSRALeNE 2T, MWE
AT KRBE, FREFMCIRIEY, ART
H & B eiE RFsI R E

Sustainable growth of the Company comes from the brave
innovation and strenuous work of Goldcard people. We
persist in the talent values that human is fundamental and
diversified and harmonious development is realized, solidly
push equipment technical safety and production safety
management; we build the diversified talent development
channel, carry out customized career training, and create

fine enterprise atmosphere for employee development.

MARNFKNERAREYBRATRBRETREE T
TREANES, E2EINBNITHBHNED,
maAk, HREOLTYERANKRER, & "H
BERM+88R" BT, EFENTENSERSME
RARATESSER NREYNERTE 4,
By ITE R BT, BiEhELR. HxmthEe
RFERR.

To become a leading smart public utility solution and service
provider is the Company’s prospect, which is also a mission
driving us to confinuously advance. For future, the world
develops toward an age of mutual connection. With the
background of “Internet+energy”, the Company just takes
the complete smart fuel gas solution as the new starfing point
and participates in the transformation and reform of the
public utilities, assists to forge the smart city and promotes
harmonious and sustainable development of economy and

society in China.

il

card Smart Group Co., Ltd.
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XF4F€ /
About Goldcard

—g A EM5 Company Profile

@%%ﬁ%%ﬂ%ﬁ’ﬁﬁ&@ﬁﬁﬁﬁ?mwi, —RXEEITEERALAREITERR
TERSH, EENM. £ BERRS T AN ERAEEE SRR M H 4
W, FEFE2050EERRE, EMATERSTLOSEYZ—, 2012F, €

TEREARDERLIERINESXZA ET, HATLYAE-—KLEHR

Founded in 1997, Goldcard Smart Group Co., Ltd. specializes in providing complete and smart
solution for public utilities and is a fechnically-intensive and high-tech joint stock enterprise that
infegrates scientific research, production, sales and service. With excellent development for
nearly 20 years, the Company has become one of the leading enterprises in the industry of
smart fuel gas. In 2012, the Company was successfully listed in Shenzhen Stock Exchange, and
became the first listed company in the industry.

T RIMRIERE "BEEM+88R" NREAR, SAMEEHFNLARELTEES
K&, 2016F, AEIRBRENEREAGRASFIETIL T RIERG T RERL
5. EENEBERENBKERASE, SREL MERTEBIKRBRLS. EX
ERBMBBKBENERAS, FREFEEFEAESARILNTIREBFERAREGRA
S, TFEHREARBETRLwMEEKREREEAIFLRETTLY, DIERRE
ERBEFEEMBE AT, EERNERMNEARAZE. T adfe, SETE
Zum, BB, KEE. st ERBHINAETE, FERBADEEN, A
ERPRESNME. s~ akindmlBRAE,

iR i o e

The Company actively follows the time tide of “Internet +energy”, tries to build the entirely-new
public utility industry ecological system. In 2016, the Company acquired Tancy Instrument Group
Co., Ltd., Beijing DFsoftware Development Company and Beijing Huasco Internet Technology
Co. Ltd.,The Company has established Guangzhou Jinran Smart Fuel Gas Meter Co., Ltd. and
Chongging Hezhong Huiran Technologies Co., Ltd. through joint investment. In addition, the
Company has established Zhejiang Tancy Ultrasonic Technologies Co., Ltd. based on the uliro-
sonic technology and with joint investment. The advantage of the civil smart terminal of the

Company allies with the advantage of flow meter for industry and commerce of Tancy Group,
the platform advantage of Beijing DFsoftware Development Company is taken as the tie, Beijing
Huasco Internet Technology Co.,Ltd. provides technical support, the downstream industry is
tfaken as extended scope. In such aspects as smart ferminal, smart telecom, big data, cloud
calculation, mobile application and so on, fairly greater synergetic effect will be produced, the
high-value and high-performance products and end-to-end solutions will be provided to the
clients.
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® NEEZ Values and concepts

2

UE P AHL,
DR AR,
= o~ AR 5, BAFENSENA

S FEREERNERASESEIAR
A E P

Rl Een U

AR PR EENE &K, iItAEETER EVBRTERSH
i i To be a leading smart
Taking the client as center, Goldcard makes life better . - < :
create value for the clients public utilities solution
and society with innovative and service provider

technology,high-quality

Assistance for clienfs, % $ N E'J ,‘E'\ %ﬁ, N )ﬂj-% E'\ JI][:/E.
reform and innovation, .

products and services

5%, 228
Philosophy Mission Prospect Values
u ~a];63 Corporate governance

%%%ﬁ%%ﬁ%ﬁﬁﬁﬁ/&ﬁf’ﬁ%iﬂ?@ﬁ, FEREKBHRESTOERENRR LW
REERZEN, THZEASECEEM,

_ . S BHREARNER I KESMA
As a listed company, the Company strictly follows the laws and regulations in China and laws
and regulations on the listed companies, and continuously improves the corporate gover- o] E X rCESITFE

20165, AAXRTREFR1TK, KERBK, ATRFARLIK, BAGE
RREBEIMYRIUETET THEXER, ARERHASHehEE, mEMITHE

RKWEREBRERF, A3 ™E%RE <<LFE/A§{E. WEEENEL) . (BEEH

BEEEGE) BT EWASEERTFRE, 20165, ASIHMIIELHEHRRE

Ay, Imby A2 E225%0, BRRIETEEEEAORN M. HEHME, B E20164F

K, REAEFHEFEFIE, HPRIEEIE, BEFZHE3%,

910z 1oday Ajjqisuodsay [DID0S /%ﬁ&l%%%ﬁmoz BEIZ
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L& ZA 202844 Qrganizational framework

A TR

@l RIEEIE Responsibility Management

0 HEREES Concept of Social Responsibility
TREREARGERLAIBAR N THER:. 8%, RERENTELH
EVREMATREREH, REAEL2ENEEER, BARSVHNEE. &
RAEINRSIENRR, FEEH, WREEMBRIRE,;, MAAER, FHI
FhWV AR,

The Company continues to devote itself to be the most safe, most smart and most convenient
public utility comprehensive solution and service provider. The Company takes safety as the
most important goal, and takes smart, convenient and advancing service for the public utility
as the premise, continues to innovate and builds smart fuel gas community; the Company
persists in the human-oriented concept, tries to be an excellent corporate citizen.

FEIF
sEqelki
GHEEMIK
XA A
FILFE A2

RHXZ BT

A T FE be.;l(ixj\'ff*%%u.

Social responsibility model figure of the Company
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A A8 K T BAXRSHE

| | RHBREAS,
’ T%B%HX?H‘XE; L SEEANSEIEAES;
O KR . pRgEg | EmEEmERRE
| @L%ﬁmJ L RFRERBEE
- | ﬁ%@ﬁﬁ@%i&%
L fCRAHIEE, BT RTUEKEEN. ACEMEL
o BT L ETREE, | ARXMESE, REBNTFRIREEIE,
b REREEFFRZE PB4 T,
| AR L AROLER S
L mEsE, | OMTTERSES
. L RHRe TR0, | RMEREPERS
D R ERENT R HAEE 4 = Sn A0 AR 55
| REENERS L R
. &1 !
Beibca | SRR ESHE
o Stk | BTEE | FRAFEORBI,
L RFL RIE. RITRE, L RS
| RS 53 ; T
@ ) #m A8 < 7788 Communication with stakeholders RSN e S R AT 4T
oRT PRI RREERE, P RARRREN TR RN AN S,
TFEREALEEEFLSNEZEFR, BIRZNFEHTH BB XTIR L RERVEAESTIEE, DR, ML 5 ETHEE
H A S 1 =M= =] SHIE ,E
B, FEMBABRN, TREFEMSFEAENFER, FAHLHED | FPRRTAER | BOREER BRARR
BAURE RO R &N F HAER S XENWE, BRFBEXISS, RE 5 | ewaaseEmentE
MEFMELFRAOF EZEXT KR, L OELERANTREREER. A0 | SR ERHETIE,
CE7%:5 L IHREER5REEY, L TRAERIT. fefit. RERESIE
Combining with its own business and operation characteristics, the Company identifies the RIPESHE LRI
stakeholders with scientific method. The Company continuously strengthens communicao- : BATRE N
tion, knows the social responsibility claims of each party, actively responds to and meetsthe 77T """""""""""""""""""""""""""""" * """"""""""""""""""""""""""""""""""""""""
themes focused on by the stakeholders with social responsibility practice, promotes the . EMHEXRE; TTRERET;
stakeholders to participate, positively builds the harmonious and win-win relationship with o # KX D XEHSAmEY; BSISRIZE NTmEL,
the stakeholders. & mmE S5 XER
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O @ 3.2016FEME Responsibility achievements in 2016

Fr3k¥ 1 / Honor M B / Awarded by

2016 F B RMUUmE =~ HIELFMNERKERS

Pilot enterprise for integration of information technology  Zhejiang Provincial Commission of Economy
and industrialization in Zhejiang Province in 2016 andinformation Technology

0 565 K B A B e

Excellent 6S application supplier Towngas Group

ch [ %) B SAIE GRS

NEN

A audited supplier of China manufacturing welbsite

EBREEFLAHRKRESTEE

National information industry public service platform

ERHHGAERSFEE

National software public service platform

Smart fuel gas solution leading enterprise award 2016
in China

TEERMEHRSAXRSESE

China informatization pushing and public service platform

RMNBELEERERX LR ZIANTIES TEHEETEERERS

The test and calibration lab won the certificate for national lab  China Qualification Appraisal National Commission

RNBELEERERXLEZIATIES TEHERTEERERAS

The test and calibration lab won the certificate for national lab  China Qualification Appraisal National Commission

2016 E BB SHEARBWHFRIT L i AMIERZRART

Provincial-level high-tech enterprise research and develop- Zhejiang Provincial Department of Science
ment centerin 2016 and Technology

2016 EEEMNT “WH” RERMSE TSE

mMNTEFNEELERS

Pilot enterprise for deep infegration of information fechnology  Wenzhou Municipal Commission of Economy
and industrialization in Wenzhou and in 2016 and Information Technology

2016 F mMMIEREFERLL M TEFNERMUERS

A key information and economy enterprise in Wenzhou  Wenzhou Municipal Commission of Economy
and in 2016 and Information Technology

2015 F E @1k HIIBRBEFHARKXEZS

A enterprise with great achievement in 2015 WECIRE] HERMEIE DEECRTE LeE

Management Committee, Zhejiang Province

2015 FERI I HFHE A MIEREERFAEAXERES

\N/B =T /771

Yueqing Economic Development Zone

A technical innovation enterprise in 2015

Management Committee, Zhejiang Province

First prize of technical advancement in Yueqing City andin 2016  Yueging Municipal People’s Government
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FRBRE, OIEEFNE /
Steady operation, creating economic value

TINEREAFERCDEN . EREN+BRIOTHEE, e~ LEMHR,
AN BEKEUFEAFER, TANTLYAZRAEVHNAEFEARKEHERIE, B
ZPAAEARBNIZYRETER[IEK. ABT TN ELEY, BN, 2
SRR MRNB-loT. LoRaWAN, @FEHAEHENA, TUIRIT N BT
MEARFMBRSED, TESERTBRTRZES L, MRSV RELRRE

SR EMRSFEE,

O 2016%F, NElHLHE WU ANSES417.68F T, BEEE
HAt®K44.13%; SEBEWAFE8,730.83 5L, K EFEME
HA#410.31 %,

%=l /Case

BKFXRE, DRV ITRHETFN
Cooperating with Tancy, to improve the
Company's sustainable competitiveness

20165, T FEREANINEUN KREFN
ROWAFEH, BFREMNK, 2R3
BEERN—IMEEZEE, BYLREER
WH LB EA, MRLEBR, T
WA, BEHERE, BRAELEE
MRMEES, ARASHLEME— 5
HEFY, BEMATERSKRESE,
HEEAE T EVHEERSITETF
&, FBEREALINZ TS LT

R a T g
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E e EIT S ARG R 5T T 45
Case Cooperating with Guonzhou Fuel Gas Group, positively expand the new market

2016F8R, EFTHEAFLIN I MEMEZBERL2IET MBRIEHAFLR
SIMERRENABERAGSZEZSHAELEMIN, NHERERILT NERETREK
[SRERRE, HETMERDEMNBRIRET%, HWIHESHEMBRIEKI0ON
g, BHRHAN3,0005 T, WREKEEIE, ERT "+=51" HEE. #. K. H.
BAEHMUHBERRASENSRERIIGROBRIREBKER, IBRFTLE
REY RZXETE, AN TRETHRLR. EANEFTR, BNEE Y
BEMBRSERHE-—TEEEHE €8, ARIEMINIEFPRERFERANE LT
T E AR EA,

BIFAR, SREHEE /
Innovative development, forge a strong
enterprise

—a EFEIEEA

To enhance the innovation and R & D capacity

TEUFMARETFETREDN —KREF R, ZHEXK, RIAAWETESHACHE
A, BeMXHEHNY, SAUEZEINKXHFTES, EAEFHERK
RSP, ANMRBRAREL, TTEFECVEE T BLEGM,
20164, /Aﬁiﬁﬁﬂﬁzmﬁlﬁﬁmlﬁ, MARHEN T EFRIKEEFNEADT
LR ENE, BTt

Focusing on innovatfion and R & D is a major characteristic of Goldcatrd. For many years, Gold-
Card has been actively improving its technology innovation system and technical innovation
mechanism, and striving to build multi-level technical innovation platform. The Company has
formed an enterprise R & D center with international level, which becomes the solid foundation
to speed up the commercialization of research outputs and forge an innovative enterprise. In
2016, the Company has implemented 61 research and development projects, which have
greatly promoted the development and utilization of GoldCard fuel gas meters in the domestic
and intfernational markets, and also benefited the industry progress.

/20
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2016 F % R & A &/ odfhx I B &k
Table of R & D projects of Goldcard R & D Center in 2016

1B & R

........................................................

BRARTEDHRR |

#Android R

i ]
e —————— T 4---
] 1

O iEmxNER

________________________________________________________

o ARXItE

1 1
[ — Sy gy S S —— Jam-
T 1

O appin E

i BA

Description

XATHEHFREREREA, SURSEKNWEBFITEDRE, BT
REETRBRITEFRIERD,

ZERGHUNA, EHEDPRENFERE, BRTEHFOHERBT
THFRFNHTHROEB, LHAPPHHE A, WAL

ZH/RNET,

SNERBNERRESREM. BHARRK. ABLZ, RiFHF4E~
HHEBERBRR, BIER~0NFHETEM,

BRiFARSHEFZENEXAKRERTE, FEZEMER. K
MK, ERKR. BEZVNMERZBHRS, WERMAXKRIEKX
REHEUMEMSE RSB EA, REEHESE, KRN, THMI
t, TEUNHMERTWE, EH/), T2, FAFGK, &8
FRANEHMEEZN S, TE2ITUBREFHRARSEK, B
BERTMENES, RREBE @ATHEN, RENEINE

T 25 R A o

AppZER BHNYEMNEE . ICKMIEM LIZMELRFRE. WA
HERHH. OMEBSER[EREDE. ERICKUSTh &G L1
M7 BRAKEE. BHHNINE, AAppHY BRITTEM, &7
ICFMRWEERX, ZRATXFEEFRBICKERRERS,

1B & R

Project

O I EERESRAE

O MEMAXRIE

O TUYHEARMSE |

B8

Description

SNEBRINBARNER, Re T~ REMEE, BREFERRN
T2k, £ E. AARREESLR, BRIEEE TE~9F
AMIEH,

..........................................................................................................................................................

BEYHEMER, AASHRELBBAREEE, KEREH
i, THTEATEBEABR.

..........................................................................................................................................................

XA RBHUMEMSE RS RA, BHEEWEE, KRN, THMH
W, ARNWMEBERTE W, EHR/), T2k, EAFGK, £
BFRANEMEEZLR, T2 IUBEREENEXRSEK, B
NEEASWEMNEE, REXEFATHEN, RENHEIN

MR EF A,

Il ]
.............. i el
1 1

XA RBHMEMSE RS RA, NMERBBFBERER/N. E14
BE. TUMIMBH. KBPTEREUFNILR, BNERRERL
A ALS, MERTNEERHRLARTE, BEIERAD
RO, RRTEEELNEETE, BNESRAIWEN
Fa, REREREAMATHAEN, RENHESHERETF A,
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I
Project

O #EFEB200

i BA

Description

RKERSNEERAPP, AMNERIKBPREENTAEIRS
REAMEERERICTRENL KRS,

TkibEM, XRANENTWIIRKIT, BEEFAPPHRKHA,
B85 M,

T,

12

13

| © £ FLORAEAR

.........................................

O GPRSEREER

XALoRaL &Y B A, EERNEBEBRELZET, TUREBL
ZHEFSKIAH A X S8-10dBMRBMENRBER, H TV MRS F
AOARNTMFI2BEEIXN, BREEE— M EEDRE
T SUENFSKRGMEE, XM MEEEZHRENZRER
B EMAMEALTEBRSTNDERENEERE M,

BMNAFAERAOBRIRFAEPERELE, IMIDIMEFTZ
RERBHARMNTHHOEIR, KMBEARSELBEBHG4L/G6H
FRIAKXMIDIER I, XKARRMALKRIT, MGPRSBH AE
FABRAARNFAEEESERITEDENDTREMNEESR, HILEN
1359F010IML R137 #RAEEXR, ABRARBEEEZEFHET
KOMERFREATEM, UMFBERNEBINEIEKT S,

In B &R
Project

..........................................................

§©E%%ﬁ%%%%%w5
{ o REFARTE '

1 1
- g g gy S dem-
T I

16 |0 E-RYWEME2016H7 |

__________________________________________________________

55— R ) B 0 3 72 KUIE |

17 io
: KEZE2016HK

1 1
[ — e e mm e e m—— e ——————————————————— .

B8

Description

ETRFICEKMNAMRIRNELRTNGE, EFEN~G, R~ %
B & IMDFXE M4,

HNELERNTERIZAAADNELRR, YBRIERNINEE
AT MR 5 %E,

HEHHN TUEM=mBEREEELGN, MKW EREXYTH
MWRARITHLEBEMANENRS, FWETEENREANT
RABENRRRBDEMNEXNAATNA R, TEEHRAEN.
MCUREFERER BRI TR TmEENSTREE T, BN
RRFEABRFUEERL. MARRNBIRAER, $REXTZHR
ZNWERAREERARER L, MUEFEE, BRUEF&
MREESE R

FTEAEATIAVEFPELRETSOERBTEREREMN LED)
HEHNBAFR, F—REKBHETHERRKR, AWBHEA
THEEZEFPHNER, BNMNEETIHIEE, FFGTILX
BWIED, TEHRE SN, EIRS232F0IRS422F O # 0kt
REDEHFBENT ZRHRETHN, BEFUEFEAE, 7~
MEBHEESEPNELR, EAETHE
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1B & R

Project

i BA

Description

XAICTHHERNER, BIRENBEIHUHEXNLAERERET
BEMICREEEM, AMBITEMAIHR. TLitERL
SR, BNXFZHILEYT K,

..........................................................................................................................................................

WERSLSNLEHER, DEBSEEHFLSER. HBREM.
BEAT. BEEES, XAMBAFLRER, 28R LLS
RER, KW SERGH L, RANREEPEBESEZERIF,

__________________________________________________________________________________________________________________________________________________________

20

B=TRGNEFE

HWERS AN TE=ZFRITHENT K, BIEE=FFETUR
BRIV, ICRYE, XAPEGFFLZER, FRHVEFZLESE
B. ZeMs. =¥ EM, BN X#Fhttp,socket,webservice % fhapixt
BEIMAR,

..........................................................................................................................................................

21

EFEERS

HUUERAERKLAIN TR BERZAMEALBR, K8
AMLBELHRANBNEECERAFR, SEEXFHRSGE
Ox#E,

i%&ﬁ?ﬂﬁi@%%%ﬁ@%%i?ﬁﬁ,%%Eﬁﬁg,
%ﬁﬁ?%—%éﬁﬁFo

] 1
.............. e e e e e e e e e e

1B & R

Project

ﬁfExpress—Z—H&?\Zﬁi

e

€ +FfUsmartREZR%
I B

B8

Description

HESF=zREFLE, F—EBERELVNIAIZEEELS, S

ZHRAXE, REGEREVSEEFLERS,

mErBAEVSEN, RTRZERAFEPHERE. 2. SE.
B, XFEZWNE, Z2HIL. 2RENDREEAN,

..........................................................................................................................................................

26

£ KUsmart= R & %
I B
LoRaWANE R 5
InH

BEEH x%?sﬂ&%"é}, 3—%7%’%—&5%’@ ZETHERE. &
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PHAHBRCHRRERI—EMRRRERIREIENE,Z2—, MF
HENFRERETE R ERNVICTRERR K, ARKER
NIAAFTHHECHREANIFLENE_RZLELR (GPM2) ,
HEREZETERREAMBEOLEER, BNHAE T VRN LTLBERS
M ERN, RRWERENNEREHTEBGPM2EKRE,
THHBENEKR, BFGPM2ASHFAHEEEE LML FGPME
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| OLBAAMEMRES

B8
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EBRAMBRRIARLEETHEEERPZ—, AT XKEK, &
ZRLBAXNFTEESN T —APEMXERE, BRREBAD
WHREF R, FEEHIVS ARG, MESHESHIRNERE
HHEE, EHEEFLFNEKR, URBTEEUNELEEFPFEAR
ZHBEMNEY, RIAAFTHENANEALN AMEEME
HFERET20M6F KA BAMEBHR- TN KM,
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AWIENB-loTHARMEE, RERIRIEDRKRGERIKF
FEENTTMR "EEM+BK” THHERX, FARAmME,
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i BA

Description
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EBEERERE, NE. 8. RE, ANV FEEIT SR
BREE, 2ANBEIRHAE. iR M. ERARETE.
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BExEeNXHEEPH. Bk, KELEE, BN, XFA
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HF\?;%EE% MEF (UL, NAZYE, WHEERMNARIE, XA
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Project Description Project Description
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L AR TR, BERSAE) , EHAKRERES,
L ROEPRR
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N WERL. BEE. MEEE. AHHREETF

L 2) xEEER. —SORT. ZHRIER

| o) MIBS BN XHEEMEA
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ZER, IFMR. AHEE, BRIETZRORE, XEM
TREASNEEKRE,

TREREFRYE: XFREAFNELEE, SEEEEY
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@ NARRIEEIFEANE

Strengthen investment for technical innovation

SEREEAERHUTRDLE, FTHNARZOTRANE, BT UF
BEE N . BRI RIS TR G, AT, Mk
HEAMSNEMNIFAR, 2016, ASRRKOFEAL 383F T, R
452 %

@ EERIFAIFALBAE

Foster the talent team for technical innovation

ZEX, TFEREATHZERARUFERR, BERFCIHESNG, &
NMEBEZERBENFEEG, EATEBERKENCVH LS O, Ak
BEBREL, FTE0HECVEE 7T RBILEM, 20165, 235 ATLH
IPD&E AT, ERERTE. RENHAEERR, BESZRPLAETEA
T, BATRUHSREN~GMBRAFERSTEF, ANRFA AT =HE
hZESEh, BY (CIFREEBNE) . (DMRFUREXBEEDLE) .
(REREETEDZL) S—FRIHEENE, EMRATRRSS56HIT %,
HIE2016F K, €S FEHEHMAAR LI 1%, Hb, HBRESIT3I%,
SRTRIMEAIMRINE, PRITEIMIAIIOEL, sIH#HELE14, HL34, M
+36%,

Z{j] /Cose

TFRERENRIHAEERBARAFERTE

Goldcard has established the fostering plan for the key R & D
management personnel

O @ FREIFH=AZ AL BRI~ DA 0X5E

MR EERRG =T EE G, MRBUEFUTEBAT HEN ST,
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%=1l / Case
B 1 BAIE IR 65 A

The R & D team at passionate
team training camp

75 =
—
~/J\N 3

ATEREFEZRIRREE,
ERZE X, Re ok HBE
Bh, 2016 & T2 EAH
NEHEBARFRT AEA=XRH
FIRGEANEE T, FELHXRE
;p, AEHEANIHER T
BMEH TR ARBNBSER,
AE—i, HERREME, BT
LR ERN, REH AR RN
WMARREF, ARTIHEIEERE
TRIFHER,

o Naywg

FERP-TLE R Dens
#* 281 CAAR Tets
CLL7ES N

© 2 LARNA R

Strengthen intellectual property right protection

/4
SNERUE B R A EEFS

LS 1651P1606T6ROM
ERERHER AT 2 )

A R TR R E B 260 § (A, BES
WAL AL B S BT I & T8 158 € (310018)

BIRFREERRF AR
GB/T29490-2013
S BT PO
ERMSK, ERREIEB ML e,
#: WEMREHTHEAFEAR2 . FERTH R/ MEEE

HAEREEN: 06412 F 260 AHME: 2019128268
EHOANS AL FRUERT, FAAFS AL A FESB AR B SO TR ES,

RGN, N

YA\
48 F 8 (206 4024 26 B

sl CAE5E) AREAT R
Woht s b sToliifEsE B AE DRl 13 47 15025 (100088 )

htep:/ S www.zzbjrz.com

SFERENSEFTEAS IR, & HEALIR=NE
. NAMRPSEEEENMAKE, 20165F, ASBILAIR=N
EEAERINE, NRESEHEEBMIAZN, RIFAMIRENAER
XAEE, BLE2016F K, AEHFEFRMNEIR=/N200% 11,
HbBEOMEREFMIER. 106 KU ZEENER. 7H R IR
SEMER . 148X R16 R4 RERRIERE,
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g ST E RS

To lead the development and progress of the industry

@ X4FB T 6IF To persist in independent innovation

TR EREDARBEH TR L, BEAUFEETHA XN EENE,
BEARNBRANBEEIFHF LT THRANONRENES:, BBRREBFPBEREA
Pt RSN, BABEARNENTG5IiTES, 2016 F AN EIH
JER:

0 XHALoRaWANFEARMEREMRIEK, MREBL LD RRANEKRERS,
18 LR B 42 8 (5] R

o ETNB-loTBMRHARANEERSE, BEREBMWERE, BReaiiExeit,

o EBiMMBEFGNMEIME, BxTESBEGKRE, MERMKIENE
Bt B4R 7 o | AL 0%,

o0 BRHHLRIMAME, BRPIMNEEELRIGAMRIE, BART
MRELTES K, APFHREREREBEZT KNG,

@ S)F R WA To innovate the commercial mode

TFEREATITITETBERSBRITEZNRSES, MBEFPAPL, &
K UEXNEH, MWEE "KEE, N&im, REE" OF LR, #
FHEZFEMETERIRSESHE, RN ~G5KRS, AP
HREEEZMNE,

T REMEBZR[BRTER Z= 11

Goldcard innovates the smart fuel gas solution cloud strategy Case

2016%F, £+ =
BREBEFHWERS
ERAAEE.
BEZHRETA
R#THRE, A

GPRS/CDMA

P~
~
i)

EREEMET
BERSBRFE

0 XEzFE: EUFBRAEIA. BT EEA AR EAS—FNAXHEEXRES

SR ENA, IRAFERE. FTAHDNAOIEMEREE —NEERE, RETER
#, XNEE, BEIFTNSUEEASTRS

0 VYHERFE: BRWRSAIBRINHPTYRS. ABSREENLENH, RAKIA

SINTHEREN. EFPRSEN. LEEERRN, FBIGE—NEEERLANT LS
s REEN IR SRERS

O ZTERFEE: BRIV EESHEAKS . XNERSE. NT Fr& iR 55 RIE,
KR=BB. zFY, =4 8. zBESERS, WEHF R %EE$D1HF$ » LR

BEMHE, REREMARE, ®REZFPEERT.
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© S 5ERIE

T REREFRTERET
E, AERMTYHRELTERE TEEZRTM, BE2016F K, A5Z5FHEITER
547k & XK AR AEH 9T,

ERERE

To participate in standard preparation

VsIER, MRS E5ZEXER. TV R FTHRENTH RIS

AZS5HEBITERSITLFRE—RE

Schedule of the national and industry standards for which Goldcard participates in

preparation and revision

Ao 45k TR B 2 %R

N = = :‘F'tl’L\b:/\\ =25 /\Q
2016 EPTZ’:*/T_\;E TA/_CEC 122.1-2016 <<EE,\ 7J<\ BN /mﬁb/ﬁl—l_i EEE?/}\E
F1EEL . BN )

b E & xR iR

GB/T32201 ( KRR ELT)

CJ/T449 (DM RERMSK)

JJF1399 (BRMS RS BEAFTERLE5H)
JJF1354 ( BRMSRERTNAN)
GB/T6968 ( A M<K )

JG/T162 (EEEMEPRFS)

o E AR

2003

AN~ Ly i

CIHTI2(ICFERBREER)

DB33/TD403 (Mt &M S K )

%5 /Cose

TrIEREAeESERRITETERAIVESE
Goldcard participated in the entire process for preparing the
energy metering management system standard

TEBAREHAREEAN "WRED" BAEFRAE, BIT/CEC 122 (B, K. |, #&
BEBETEEERS%) RIFRET2016F11BEREAR, S FEEEHRXERNTER
SERFVEFSETHRENEREGE, LIURENTEE RS, LU THEE. B &
NWERBEENINITE. GEXESEIHNEN, FETTHRLHSRENRLENI
BB, REETEBH. K. S RNZREBNEXREY, XWEXRE— ZBAKIREAS "I
REW FAFREHETHOKE, W IRAAEBEAZTEHT —FHsEl, 2 f&
A LoRaWANE R SR . NB-loTHREMSI K. ZigBee THEMREXRETL R
HEGUZHAXALIA T ETERSKONRIEL LT R, A "ODREY” %MLk
BEETULER,
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E2HREE, FRLA @

m 2EFD, EToRRS
Perfect product comes from high quality

@ E£HEZTEIRZER Improve the quality management system

T E R ED ™KL R
ISO9001 REEERREK,

HiTamREE, £ ERT ' BT AFHHREHARAS

SHTBRES. 20165, 2 T G
o 2 7565 52 4 2 7

= = > O N

SIS NIPDERM =LA TESRL

'&'-EETZIS ? 11 _L T }M_ = EE . HipAW S ICFARSEL (B

% 1;% Et 3 Xlﬂj E %—}E ﬁﬁL{T : g ‘ : om" G iR

FRTEk, BE T R AM

X, BRFGRE.

TREREHAK TR EEACSN AEHNEF
Goldcard won the honorable title of és application supplier
granted by Towngas group

/ To seek perfection, offer high-quality product

@ cHLHEEE Comprehensive quality management

EFEREAN "R EANETFRERTEAR TN ™6 &R E IR0 NI
Fto 2016F, AEAMMHENNLEREFHFNRESTERYE, BHSINAETL
TS169498 AR RER, A xdBE G, #7 FMEA. SPC. MSA% TR
MNB. NEEKREAAIE, #mpr iRt A L2 IRE st i7 R0 fo X e
T, XMESNBENEHEN~E, NIERRERARK. RERKMNHEE
A, SkEN, NMUEASASBRBE MZIRREERIRF F L, B
BHNF -—EHTEINEH, FLREENRHIE, ROALENRER
#H, ASEXURNELITTRENEMREHRT “RKEE
BE2016F, S FEREHBFHI] XHEPRA S, Eé%%ﬂ*iﬂ?;ﬁu%\
wWE.IUJRE, Al #HNENEERR, XU TEFIREEE. REHUE.
BUHBE. ELITEEE. SNSEEENEEER, LHNahLEHERE.
Bt EE, RECEUENAKHR I onEs /™%,
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QB EFPBREEE

AT EEMRSER, R&E

ERZ, BRBTEPFPRSOEMZRAS
AT, FASLEIHQCCRE /]

R ASE,

HiNIE S

Fme service for transmitting sincere concepts

To strengthen client service management

WK EEPHNFERNRG, 2016 F 2 FEREHATE
CRMEZ, F—AZRAREHRT TERANRGENPAD, HNRMEZF RS ARBETE

VEH, HIR DTS RBA R B

2

ENEER, HFEANWENRT A RBFPHIEHET

St & BRI, LA T

@ EFEF RS KE

To enhance client service leve

TFEEREARTT R ENE
WHlE, S8FEFAEINREAR
BEARAREI, HET —FR
RN ZZANG
20165, L@@ A HEL
BERANR, BLAFRTEAE
REEDEFAEYIES, BITE
Wi R, KYBRENI G 4
A%, 1B R X BE K =
mHERENER, MEEYH
RS FEFo
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FlR T EFPRSHNE
BT E, 2016
B, REHBRIXE

5
AR &5 B E
98% W F, BF B HEEILI8.5%, i, REALFHERARE
A BRHMBERT NES, BEAZFPHILEE, 8E2016FK, A F
HWHEARFFZXNEE2E, *HE3H,

F, AEXN201 B P #H1T

o
El

RERTGRA M, MR

Aok B RS (BRI T
BRFEERT S, BBe—PEH, THE-MhERRR, bk
Behfaaf
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SRR, TEARSF /

With passion, forge the human-oriented Goldcard

—a BSRTIZRTMN

To advocate workforce diversity

500
375
250
125 —1
0 — . - - [ |
| | | | 1
18-25 36-40 46-50
A TERAREB LS ANCRFREMDHEE

AIHAMNARBRANH#HSE VN EAKREERMEX, AIBEUASFEHATHSIAN, &
BTtk R T EREM, 2016, T FEREAABRIEMU EAR SEEMA2015F /]
23% EFFI29%, FERFH AT EHEZIETF .

Development and progress of the employee team is closely related to the enterprise future. The
Company focuses on infroducing talents with excellent educational background, and continu-
ously opftimizes the employee’s age structure. In 2016, in Goldcard Group, the personnel with
undergraduate degree and above accounts for 29% (this percentage in 2015 was 23%), and the
percentage of the talents with infermediate and senior educational background is greatly
improved.

Ll RESRITMN@E To protect employees' rights

MI'IJE

@ REHE AN

Protect the basic rights

CFEREASEEARING, ™
WEFHHNAIEN, RERIFS
WA, EEASRER RS AEF
HE, WERERITINEENE,

2] /Case
S FEREETBITHRE BHE

Goldcard has revised the new edition
of attendance regulation

BMEERITUMAEABBERNETSZTWL, £F
BHEEANH EORAREFTE, 20164,
NEMBEHIEEHHN CHWIEADSTH
EBEXB ), RUFAEFHTEENEHGE,
206 FEFREDFEES NI FARSTERR
IXLBFEKR, EEERERX, FARET A
TEANZ, BFERATTUENR OHER
S Tk,
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@ B 2R Occupational safety and health
Z= 5] /Case
TR FREE™ HiEs)

To persist in carrying out Goldcard safe production month activity

A SFEREFAFRRI L2 EI

SEOEEDTRER (REEFE) , ReR e

Pt A b \
ERLAEPFRIRRNGEERR, TESHE RE&EM~ER HEBATREEFU, BRTREEFE oy iy o pye mEmi4 ASHs
SEYHE, BHLRRLER, SERLE~ R BEREL, AICETHFREEES AT Qﬂgfwgfﬁgwﬁ%%;ﬁg R
XM, BERATRUEER S, 2016, AF Mo 2016F, METIMBRLEE, BB gpprir, #—sREATRAHENE S
s T RESER, B% BURLRBAD, BF 4,0
EHHRNEEETFRE. RITRELEEER SRBAERE LTHAENSEEE%okH
%f—ﬁ%lﬁﬂ'@i—g‘iﬂ[, {ﬁfﬁﬂ:@%i%éﬁi)ﬁﬁﬁﬂ PNER B ESEHF—SEETARAINZTESA
W R IEI685.5/NEf, BEHEALATON, RF iR, REREFIN, FEEFRAFREETE,
R mEREAR,
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RTERE XM Aidand care for the employees

S REEEANMAKRIBHEAE, 2010 A HEEENR TIRHEEHRR
TEERHRBEELATXEESLET156FT, RLALXERTHREI0O%,

T FEEEAFTERZ T ER LT

Goldcard cared for the female employees

BHABHELXTEXR, EFEREALALURATIEL T —MTHEN=Z/\TLH, AIALK
MATIAEET "XEARILE" MROHBRE, BAINFAAELXMRATINXENRFEH
REZBETLXMHERITLP,

=Pl /Case
RAEMFARERTRBKERES

Tancy Instrument Group granted care fund for the employees with economic difficulty

2016, € FEBHEHALNTREMNRANRIE
Efs EBEROIMI AL MR T AEES LT
3.9FTTc XERIZLESXW “—FE—118" ,
B AR, ZBUOESHNENEA,
MANEER TR ANE, DIBRMITNE
B

E- BRI &R Tofacilitate employees' development

ATZEASRENT ROV SHRELR, S FEEEHABISIHEELHNIPDE
BEE, MUASNERERFNRZLTFRARATHOH LKE, BRARIEE
KE, FaBERNRSNEBIRT S,

To support larger scale and fast business development, the Company has infroduced advanced
PID management concept in order to optimize the management system of the Company and
establish the sustainable market and R & D sfrategies, enhance the management level, product
quality and overall competitiveness of the Company.

2016, TFEHEAESKEERRNIEST, BRM LA, FIPDHHEM
£, UrSgaEkREBATR, FRALK=ZATIEII. FRISANITH, &
EEFREBARBAXZEE, BAMNEHHOARZFRUSG, M RIEAS LR
ABIRREM . SIF M, 2016F, S FEREARTHEILHIRANIXI43F T, RTA
HEYINIA12.3/0 6, #H117358 RIS A S RN & KB,
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=1 /Case

SEREEDFBEDHTSITHRL IR A T4

Goldcard carried out reading and sharing meeting to forge the
learning-type corporate culture

ANEERGE ENAY X, EEFHEINXAFE, 2016FLAFTHN~mEELFRE
TARFFENERES, XARIPERPZF, SUNREBESEBREZINEM LS
ERBKGRHTTHEREZLEENSE, BEXNBE I ETBRNEAHFTEPZI
Wik, LB EMABRBEIAE, AASITEZIB LY UMHE T RE,

RETEEAZIIZREAT —BERINGERELS

TREMXRNHERAST BxRE REREBNRX

=1 /Case

EREREHAHATREHFE ARG E

Goldcard organized to carry out training camp for the marketing personnel

ARFEFERFRATIZEL SN, BREAMNRRED, 2016 F 2 AHERRRIFRLH T 28 &
RNEEREINEN. B14RNF P, BINHEEARNKERE. BEERIGZERGENEI,
FEHEARTHRKBHBR. BULANGEH, BRIFEDNTER N —XZFEL. BB, 5
W, AAREARMIENAG, BRARATHEARNG SRR, #MARSITHENRKROTZ
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XZINEE, PP E/KIEX /Care for environment, protect the environment

A

Pax .
—g sBIIEEIE  To strengthen environmental management
20168, @ FEHENEFREINBESHIVBELZEEEAER (1SO1400051S018000) , ASANERMHESERIVEREREEERR
Me, AV AEFEZESRKRSEHE2ERP, L "KEREF, FEHRHR" &8, RITHARHEERAFTR, HTDEEE, RBRNENS
EEUAREEERRFE, BRI T A RREEET NV N TRFELE,
In 2016, Goldcard has passed re-examination of the environmental and occupational health and safety management systems (ISO14000 and ISO18000), and the
Company has carefully implemented the standards of the environmental and occupational health and safety management systems. During the entire process of
production, operation and service activities, Goldcard implements the strategy of “environmeni-friendly Godcard and green world’, designs and provides green

solution, carries out energy saving and emission reduction, implements environmental management system policies for positively responding to climate change.
These push environmental management work and enterprise sustainable development effectively.

=l /Case

T FERERAKRESTEHGIE
o TA TIE i N B
Goldcard has won the honorable

title of audited supplier of China
Manufacturing Website

R A G
ﬁUDlTEEyPPLIER

2016F 18, 2WENKLIIE . £F. NiLF
INMEALME-SCSBEXN ¢ FEEEH L ERR
L FNIANE, BENRED . FRIEITFFERE
W BRERMFERINE. EFENNREEE.
MEER. TEXRR. TREBEHSEL 7@t
THEINE, RAUA TS FEEEANTES
KBREN, ARIARBANLE, RBEF
51, EOEERTHITTEINER,
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El 5|8k & HiE To lead green manufacturing

TFEREARFEED D R RH TR
T, ABdFENXRILEEITRI
52T RIMESIR, XU
FERRE,

Goldcard continuously pushes energy-saving,
emission-reduction and environmental
protection work. With regulations and awards,
Goldcard makes each employee to partici-
pate in the environmental protection in order
to sustainable development of the Company.

23] / Case
ESRTIRSE, HECEZRELEINIE
To advocate that the employees give

proposals, jointly create the green pro-
duction environment

SFEHEENEFESRATIE TM ENEE LR
RE, BIE2016F K, R RIRERE
13010, WAESRTE. BE. Bf. BRSEZ
TRWB, RESEERRTEELMEN, FEHX
RIREHTEHIENRRKE, IRAKRTR
A =6 E XNE,

XIS S EHTHOS, FEEIT T RERE

To persist in equipment upgrading and
reform, continuously practice energy-
saving and consumption reduction

SREHEEDAAE2015F 4~ RELRRBUEHEH
t, B~ R — %M EY R & IK 508
BEARNEZR, FHABE2FTERE, TAH
K100, BBREBEZ1000,; B, ERSE
1252KV « AT [E 288 A630KV « A, FF /D BHEEMRFE
5HE.

LE; B i1 1751 To practice green activity

Grotocard s 114

EARTH DAY
BEHRESRPBES

s . ¥

L1

@ ESHELE

To advocate environmental
protection and public welfare

»

EARTH DAY
EBSERR LA meE FOUFEL
4.22RDEB RWNEEANS, XAMXETH

BRNNFNEERS BRINNERILDE
CEIBR2BBL BANESHSER
e k—-BETD

THOEEA IR TN TR,
EETENAIHNALT O,
IMETFITHRE LK,

AL FHRBEKE TS E

Goldcard’s world earth day theme publicity activity
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=6 /eFim—IH, HREERE @ 556 H0

To practice green office
Case Goldcard's one-hour-for earth activity, jointly build the green home

TR EREAMBARRAREZER, ISKTE. XR. aWOETERSL, BEME,
HER—/\E, BRIk TE MER 5
2016-03-18 & ¥&f < K& H 201 635@":_%[3 %\E%.g%@/j]\&i_\"é-ﬁ%
EH g ML ART RN HRMINE T, Bt HBk—/ e Goldcard’ s green office measures in 2016

Hx

HREFXEEEE2MBEATRTE,RALDAXE. REEER
B, BEFER™, BROATHRERR

DR ER

o HAAERBRTEDBHFLRE, IHAAZSHTDEH
FXEE, EZELTRKT260E, E=EFL,5T20F,;, R A XXH
LEDF 6EAT A REE, XAE T:ﬁ%TI%JAAJéTQMiT

OB ARENATEWNALNER U BEEEELR S
hy I 4y £ RS If‘é%ﬁ ARHBEZEASAE, BEREFRARNVLER
5 ¥ %

WMATTEEANLD, BIIOARGHTHEH . BALH EHAEN,
TAFEM %%%ﬂmﬁ,ﬁﬁam%%%$%,%%%ﬁ%$%ﬁﬁﬁﬁ
TXEEEQEE, ?TEH*)-L ;1§ﬁﬁﬁiﬂiﬁl\ﬁi§ﬁ/ﬁﬁilﬁnn

AIEEFIesd T 58
3R 19884 8:30

20164, kB EERE mﬂﬁh#%ﬁ 5 T8 6 3R — /1 BY 4 3455 = AERDERZERARG, REDAZW, ADREHE
Zij:lo ]JjJ'_'\IElfgiﬂj,Ek_/\ET/L\ﬁﬁ/%Ej] 'f E'-l//\o 3}%1955%5 /Lx
HEEUITIN, HRPALXAOESEERRT B HE,
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To gather strengthen, and share achievement

EAFECIYLARMN—R, S FEREA
MK SEERBEAAMLSEROZFOE
Blo €EFMMARLMEE S, FHEd
A, BREHE, BRRTEmNHXERE
H, NEEHXIERREMAOER, 54
SRRHRDPECIV EEMR,

As one of Chinese corporate citizens, growth and
development of Goldcard depend on support
and help from different trades of the society.
Goldcard positively carries out public welfare
and charity activities, helps the others and serves
the society; in addition, Goldcard positively
responds to the community building activities,
makes conftribution to harmonious development
of the community, and shares its development
achievements with the society and the public.

2245] /Case

ENHARZUCBIRE S HKRAEEIE
Goldcard carried out building-aid
project to help the poor and support
the poor

HERABHAHRTREEMITFERN2
Bi6XRZRAEN, ZAMLWHKRRSREE
WKz B, BEXREES, RK—EHK
ENENTNK, ZKELKLESRBTE
Eﬁ,%ﬁﬁﬁﬂﬁﬁﬁ ~Hﬁ B

%%%ﬂ@owf IREEHABNERER
MmN ER. BieaXK. HARBFEX,
MMSERHFRAMBKSE S, THS5FR
TN "FER ITEERSER, Ml
BEME, TORBHSHATE, D=
MRAEBERAEER T ZITRBKSEEZ
BB, £ETEFTREHNESKHRE
AR EME, ERSRNEE " AE.
BE. =" WL+ FBEHEE, Wt
%ﬁﬂ%*w,ﬁ% WA+t FEETL
TFANERHEE,

%= / Cose

THILZERF - FERE
‘TF%/ < 70N SR 7\££j]

Love in Autumn-Goldcard volunteers
continuously conduct volunteer activities

20165F9AH15H, EFEHEHAEZER
BEZREHMMNEOLCEILES NG 2
B, wEtAY. 2IFEMNEFRE, F/Nh
&R —&EMiEx, BINRRER, A
MEOLEIJLESINEZKNEZ MG
HEAPMHONRE. TFEREZINRE,
TR BENESREBEEATS KK
x, TAREHFAETFERE, R EE
EFNHEHFNEAREACNNLELREN, E
AEHLRBEZR, e FEEEASTE

ERLRITHRATRNESHER T
E, FARHEBE W DUIR T H R
Mo BERELK, EFEILE, TN

BEMK, #ULEEF,
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= /Case
X ENRARRTEBREE ORI M

Tancy Company organized volunteers from the employees to donate blood
and respond to the blood supply shortage

ATEBBTRENTRE, S FEEEHTLIXE
UERT2016FE3AMMALRTIEREFEEZ 0B
mi&Esh, BAMB H X, HI0OBXRERALEEZSMN
TEMES, Ritmm78002F, XERIER
EHE O OMTa R ER T T /i X i uh & m &
B, RETI 20T T,

Z=f / Cose
X2 ERERSAREFBERT

Tancy volunteer service team extended regards to sanitary workers

ATRFHTBITANEE, REEXITHABERK
EERET “XE5BHBTA" HENSH, ik
1THFTH “BERBETA 2#HEOXRETH, B
DIREREE, ATMNODBEEZLZF, NFXRH
NEsE#TEN T XEEH, 8890, REEEH
BRENTEREANZ ORI FERNB DL, &
[ 7TXRkBREISITHERAIOZHAEI AREK,
B BT ATEREANBE,

REMNRARER "BX" Z/101BBE5)
Tancy Company carried out “warm winter”
charity donation activity

[ 5

¥

20165, REMNERERSIAFRET "BLX" ZLBEES,
AONEHBINFT LR U ABREBNNEBERHNEZRBBEL
KEREOEBE, BIE12A6H, EXEMNHKIRT ZFEK
BBA0ORH, HPS0hA2HER, ZXRERERERIAN)I
AHAMNF LR AZREEZN, HERTZOHBREE N0
A, MRTE7IBEMNEEAR, 12A198, RERXIHY
REFERRNUEL, BREBNEFEALAILBERT/NZ
SINRERTAAMBFILEF$o
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ﬁéﬁlﬁﬁ Hl:,71<
HHSHTEEEET, BHh T RGBS RESH WIS R,

With fast development, social responsibility of Goldcard will also fransform to more deep, system-
atic and comprehensive social responsibility management, and Goldcard will address ifself fo
harmonious and sustainable development of the Company and the society.

TRERERFUEF AP L,
HREEMENEYES,
MEBEXTEIEEZNMNE,

Goldcard will continuously persist in the corporate concepts of “taking clients as the center, creat-

PEIFH AR, &b/~
TEBEAMETARAZET,

mAIRSS, AZEF A
BERARENTIHA

ing values for the clients and society with innovative technology, high-quality products and
services”. Supported by confinuous innovation and development of management, Goldcard will
create greater values for the stakeholders with the responsible activities.

FREZUNLFHNEIUED, EFLFAOREZNEINREENH, € KR
BHEBNTHBAXLENH, HEMNBEXTHHE, 2RIMN—EFRENEZ,

In the fast changing economic and social environment, Goldcard will face more social and envi-
ronmental issues. Goldcard will solve these issues with effective actions to meet the expectations
of the stakeholders, and this is our persistent concept.

REARK, s FEREHAHSFTINREXRTH HEFNMETENRHT, AR
TR SR RN N E, EIAND R Ea ——%‘F—, LA B i

For future, Goldcard expects to cooperate with the stakeholders, create smarter city, make confri-
bution to social harmony and progress. Goldcard will practice its mission-Goldcard makes the life
better!

2017
PROSPECT FOR 2017
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KEEERZAYTTRNXBER / Comparison table of the 10 principles of the UN global compact
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B9 B EERERANLERS

T

TFrEREAIEE~aRITEIR IR FE
R ERYT, BAORBEBEERE, XFTH
SRR, EFrGErFIBPEAERRNIE
MEL, TRFERE2MN, FalsPAEX
AEEEYR, RUFE- R EFEEFH
MREMBEIRBEME. EF@mM T S,

MREFRITTLMAZEM S, TAOHRERERE,
OB EYHR, ReEFmRE, BEXR
BAAFEN AEE W,

R0 VR EMERXN R

5, BEEIE. $RM0T

T2

SFRHEERAENLTAS, FREBRE
SUUEBEEMRNR EHRIEEENEREKE
EHEE, REMENT, BEFERERZX
MEBNEENE. RERBUNEELR,

MEZTENASEELES, THEFLER
SEEKE, BxE W ENENLIVEE
Ak, eV NE R K,

k&= % /Feedback Form

WML £
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